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ABSTRACT 
 
 
During the period after 1970s, capitalism has gone through a significant 
restructuring. This period has been primarily characterized by the process of 
globalization. Globalization has not emerged as the natural result of capitalism 
but it has been actively promoted and the appropriate conditions for the 
functioning of global capitalism have been created by certain actors. Many 
scholars argue that it is a newly emerging transnational capitalist class which 
transformed capitalism into a globalizing project. Although the members of this 
class are located in different parts of the world, they have a common interest in 
supporting globalization. They are aware of their common interests and they 
have a certain class consciousness. Moreover, their habits, tastes, and lifestyles 
are becoming increasingly similar. Considering these debates on transnational 
capitalist class, in a case study of the Turkish top managers working in the 
İstanbul branch of a multinational corporation, this paper looks at the lifestyle 
characteristics of this group of managers, comparing them with those aspects of 
the lifestyle of the transnational capitalist class that are indicated by the 
scholars. A second question that has been considered is to what extent these 
managers feel themselves as part of a transnational class that has common goals 
and interests. This study shows that for this group of managers the primary 
identification is with the people who have the same position with them, 
regardless of their country or corporation, not with their fellow nationals. 

 

                                                
1 An earlier version of this paper was presented at the ‘Hegemonic Transitions and the State Conference’ at 
Simon Fraser University in Vancouver, Canada. I would like to thank the audience in this conference, 
specifically Christopher Chase Dunn, and also Kenneth Barr for their useful comments. I also would like to 
thank Tim Liao and the graduate students who took his Publication Workshop in Spring 2007 at the 
University of Illinois at Urbana-Champaign for their comments on a different version of this paper.  
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